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Lincolnshire and Rutland Public Service Compact

Promotion of PS Careers Working Group meeting –7th June 2018
Serco – Thomas Parker House, Lincoln
Present 
	Laura 
	Bingham 
	Serco / Lincs CC contract

	Chris
	Donkin
	Greater Lincs PS Compact

	Alex
	Kyle
	City of Lincoln Council


Apologies
	Amanda
	Boutell
	West Lindsey District Council

	Katie
	Easey
	CLIP for Learning

	Lauren
	Grosvenor
	Lincolnshire County Council

	Jake
	Jones
	Lincolnshire County Council


Apologies were noted as above.
1 –Consideration of Survey responses
Chris Donkin circulated the survey responses and it was noted that 8 colleagues had replied to this request for information about what member organisations are currently doing to promote the public service sector as a career of choice. The completed survey responses are attached to these minutes.
It was noted that the responses were varied but that they included: (i) linking effectively with training providers – including HEIs; (ii) promoting graduate opportunities; (iii) offering work placements as a route to employment and (iv) ensuring effective link with careers advice providers. 
It was agreed to refresh this survey (i.e. try to elicit more responses) with a view to using it as a major resource in the (possible) autumn good practice event on Attraction Strategies – see also agenda items 3 and 5

ACTION

Chris Donkin to re-fresh the ‘Promoting the Public Service as a Career of Choice’ Compact members employer survey with a view to it being used to inform the planning for the Autumn Compact event.

2  - Preparations for the World of Work day at City of Lincoln Priory School
Laura Bingham had previously volunteered to support the City of Lincoln Priory School World of Work day on the 29th June. Alex Kyle also volunteered to support this event. The plan is to give school pupils the chance to interact with and hear from young professionals in the public service sector. Chris Donkin reported that he has been liaising with Tracey Taylor from the school re the event and that she indicated that if the inputs were interactive that my work better for the pupils. Alex Kyle noted that he may be able to take some City of Lincoln Council Apprentices with him so that they could answer questions on what it was like to be a young person in their first job working in the public sector. The meeting noted that due to time constraints both Laura and Alex would only be able to attend in the morning.

It was agreed that Chris would contact Tracey Taylor to advise that we have two young volunteers to support the World of Work Day and that she should then liaise directly with Laura and Alex to agree the format, timings etc.

ACTIONS

Chris Donkin to contact Tracey Taylor to advise that two young volunteers will support the World of Work Day

 Tracey Taylor to liaise directly with Laura Bingham and Alex Kyle to agree the format, timings etc

The Working Group to consider feedback at their next meeting to establish the effectiveness of this pilot work

3 – Update of Attraction Strategies
Chris Donkin reported that at the forthcoming Compact good practice event on ‘Working with Academia’ that Mark Stow of the University of Lincoln would be giving  a presentation on attraction strategies promoted by the University to employers to try to support the recruitment of graduates. The presentation was distributed and is attached to these minutes. It was noted that although this presentation was focussed on graduate recruitment that some of the messages were also relevant to attracting younger, less qualified people to careers in public service. The presentation noted that some of the issues in recruiting young people were centred around (i) the branding of the public sector, (ii) not effectively stressing the non-salary benefits of working in public service and (iii) employers do not effectively engage with young people by using social media and internet resourced recruitment practices. 
Alex Kyle reported that at the City of Lincoln Council they bolster their recruitment practices by directly engaging with a number of local schools. Within the school environment they promote jobs at the Council. 

Laura Bingham reported that at Serco they have an ‘attraction toolkit’ that is part of their ‘attraction strategy’. The toolkit resources are designed to emphasise the benefits of working in public service and also the positive aspects of Lincolnshire as a location. The toolkit is very social media driven so the Serco engage with young applicants within their environment
It was agreed that the group should recommend to the Steering Group that the next good practice event should be themed on ‘attraction strategies.
ACTIONS

Chris Donkin to recommend (on behalf of the group) that the next good practice event should be themed on ‘attraction strategies’.

With assistance from Chris Donkin, Alex Kyle and Laura Bingham to produce case studies on (a) the City of Lincoln Council work with schools and (b) the use of an ‘attraction toolkit’
4  – Review of and update of the ‘Promoting the Public Sector’ action plan
Chris Donkin noted that the reports relating to agenda items 1, 2 and 3 (described above) had provided most of the updates for the Action Plan. The only outstanding item was action plan ref 5 (An approach to be made to the GLLEP to fund [or part fund] a booklet ‘Working in PS in Lincs’ for use in providing careers advice). Chris Donkin reported that he would follow this up with Amanda Boutell.
Since the meeting and before the production of these minutes the Action Plan has been updated and the updated plan is attached to these minutes.
5  – What next ? What would the group like to address at the next meeting
It was agreed that the group should meet again in October to  (a) review the effectiveness of the pilot work with Priory School, (b) review the issues identified at the ‘Attraction Strategies’ event and (c) consider further feedback and ‘steer’ from the Compact Steering Group’
6 - AOB 

Chris Donkin reported that Lauren Grosvenor and Jake Jones (both of Lincolnshire County Council) had volunteered to join this group but were not able to attend this meeting.
ACTION

Chris Donkin to send the minutes to Lauren and Jake and arrange the next meeting to ensure that they are able to attend.
7 - Date and time of next meeting

The next meeting of the Working Group will take place in October 2018 at City of Lincoln Council. Date and time to be confirmed.
www.empscompacts.org.uk
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